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Office of Personnel Management § 330.504 

§ 330.405 Agency placement assistance. 

An agency that separates a pref-
erence eligible from a restricted posi-
tion by reduction in force under part 
351 of this chapter because of a con-
tracting out situation covered in 
§ 330.404 must, consistent with § 330.603, 
advise the employee of the opportunity 
to participate in available career tran-
sition programs. The agency is also re-
sponsible for: 

(a) Applying OMB’s policy directives 
on the preference eligible’s right of 
first refusal for positions that are con-
tracted out to the private sector; and 

(b) Cooperating with State units as 
designated or created under title I of 
the Workforce Investment Act of 1998 
to retrain displaced preference eligibles 
for other continuing positions. 

§ 330.406 OPM placement assistance. 

OPM’s responsibilities include: 
(a) Assisting agencies in operating 

positive placement programs, such as 
the Career Transition Assistance Plan, 
which is authorized by subpart F of 
this part; 

(b) Providing interagency selection 
priority through the Interagency Ca-
reer Transition Assistance Plan, which 
is authorized by subpart G of this part; 
and 

(c) Encouraging cooperation between 
local Federal activities to assist these 
displaced preference eligibles in apply-
ing for other Federal positions, includ-
ing positions with the U.S. Postal 
Service. 

§ 330.407 Eligibility for the Inter-
agency Career Transition Assist-
ance Plan. 

(a) A preference eligible who is sepa-
rated from a restricted position by re-
duction in force under part 351 of this 
chapter because of a contracting out 
situation covered in § 330.404 has inter-
agency selection priority under the 
Interagency Career Transition Assist-
ance Plan, which is authorized by sub-
part G of this part. 

(b) A preference eligible covered by 
this subpart is eligible for the Inter-
agency Career Transition Assistance 
Plan for 2 years following separation 
by reduction in force from a restricted 
position. 

Subpart E—Restrictions To Protect 
Competitive Principles 

§ 330.501 Purpose. 

The restrictions in this subpart are 
designed to prevent circumvention of 
the open competitive examination sys-
tem defined in Civil Service Rule 1.3 (5 
CFR 1.3). These restrictions limit an 
appointee’s immediate movement to 
another position after appointment 
from a competitive certificate of eligi-
bles. 

§ 330.502 General restriction on move-
ment after competitive appoint-
ment. 

(a) An agency must wait at least 90 
days after an employee’s latest non-
temporary competitive appointment 
before the agency may take the fol-
lowing actions: 

(1) Promote an employee; 
(2) Transfer, reinstate, reassign, or 

detail an employee to a different posi-
tion; or 

(3) Transfer, reinstate, reassign, or 
detail an employee to a different geo-
graphical area. 

(b) Upon written request from an 
agency, OPM may waive the restriction 
against movement to a different geo-
graphical area when moving such an 
employee is consistent with open com-
petition principles. 

§ 330.503 Ensuring agency compliance 
with the principles of open competi-
tion. 

OPM will review appointments made 
from competitive examinations and 
subsequent position changes to deter-
mine if agencies are complying with 
open competition principles. The fact 
that an agency waited 90 days to make 
the changes, as required under this 
subpart, is not an absolute protection. 
If OPM finds that an agency has not 
complied with these principles, either 
in an individual instance or on a pro-
gram-wide basis, OPM will order an 
agency to correct the situation. 

§ 330.504 Exception to the general re-
striction. 

The restrictions in this subpart do 
not apply to a person who is eligible for 
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a competitive appointment from a cer-
tificate of eligibles under part 332 of 
this chapter. 

Subpart F—Agency Career Transi-
tion Assistance Plan (CTAP) for 
Local Surplus and Displaced 
Employees 

§ 330.601 Purpose. 

(a) An agency’s Career Transition As-
sistance Plan (CTAP) provides intra- 
agency selection priority for the agen-
cy’s eligible surplus and displaced em-
ployees. This subpart sets forth min-
imum requirements for agency plans 
and establishes requirements for CTAP 
selection priority. 

(b) Consistent with these regulations 
and at their discretion, an agency may 
supplement these requirements to ex-
pand career transition opportunities to 
its surplus and displaced workers. 

(c) With prior OPM approval, an 
agency may operate an alternate place-
ment program that satisfies the basic 
requirements of this subpart as an ex-
ception to CTAP selection priority 
under this subpart. This provision al-
lows agencies to adopt different place-
ment strategies that are effective for 
their programs while satisfying em-
ployee entitlements to selection pri-
ority. 

§ 330.602 Definitions. 

For purposes of this subpart: 
Agency means an Executive agency as 

defined in 5 U.S.C. 105. 
CTAP eligible means an agency sur-

plus or displaced employee who has a 
current performance rating of record of 
at least fully successful (Level 3) or 
equivalent. As used in this subpart, 
‘‘CTAP eligible’’ and ‘‘eligible’’ are 
synonymous. 

CTAP selection priority candidate 
means a CTAP eligible who applied for 
and was determined to be well-quali-
fied by the agency and whom the agen-
cy must select over any other appli-
cant for the vacancy, unless the action 
to be taken is listed as an exception 
under § 330.609. 

Displaced describes an agency em-
ployee in one of the following two cat-
egories: 

(1) A current career or career-condi-
tional (tenure group I or II) competi-
tive service employee at grade GS–15 
(or equivalent) or below who: 

(i) Received a reduction in force 
(RIF) separation notice under part 351 
of this chapter and has not declined an 
offer under part 351, subpart G, of this 
chapter of a position with the same 
type of work schedule and a represent-
ative rate at least as high as that of 
the position from which the employee 
will be separated; or 

(ii) Received a notice of proposed re-
moval under part 752 of this chapter for 
declining a directed geographic reloca-
tion outside of the local commuting 
area (e.g., a directed reassignment or 
change in duty station). 

(2) A current excepted service em-
ployee on an appointment without 
time limit at grade level GS–15 (or 
equivalent) or below who: 

(i) Is covered by a law providing both 
noncompetitive appointment eligi-
bility to, and selection priority for, 
competitive service positions; and 

(ii) Received a RIF separation notice 
under part 351 of this chapter or a no-
tice of proposed removal under part 752 
of this chapter for declining a directed 
geographic relocation outside the local 
commuting area (e.g., a directed reas-
signment or a change in duty station). 

Surplus describes an agency employee 
in one of the following three cat-
egories: 

(1) A current career or career-condi-
tional (tenure group I or II) competi-
tive service employee at grade GS–15 
(or equivalent) or below who received a 
Certification of Expected Separation 
under part 351 of this chapter or other 
official agency certification or notifi-
cation indicating that the employee’s 
position is surplus (for example, a no-
tice of position abolishment or a notice 
of eligibility for discontinued service 
retirement). 

(2) A current excepted service em-
ployee on an appointment without 
time limit at grade GS–15 (or equiva-
lent) or below who: 

(i) Is covered by a law providing both 
noncompetitive appointment eligi-
bility to, and selection priority for, 
competitive service positions; and 

(ii) Received a Certification of Ex-
pected Separation under part 351 of 
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